NOTICE OF VACANCY

Applications are invited from eligible candidates who possess the requisite qualification for
filling up the following posts in the Agricultural Technology Management Agency (ATMA),
Directorate of Agriculture, Haddo, Port Blair for one year (which can be extended) for the
implementation of Centrally Sponsored Scheme “Support to State Extension Programme for Extension

Reforms (ATMA programmes)” in Andaman & Nicobar Islands.

S.| Designation | No.of [ Mode of Pay Scale/ Qualification Experience
No. Posts | Recruitment | Remuneration
1. |State 1 Contractual |Consolidated Rs.| Graduate / Post |5 years experience
Coordinator 30000/- per Graduate in in the scale of
month Agriculture or allied| Deputy Director.

sector with adequate|Rs.15600-39100 +
experience of Rs.6600 GP or

planning and equivalent
coordination.
2.. |Accountant- 1 Deputation / [Consolidated pay Graduate, 3 years experience
cum-clerk Secondment / | of Rs. 15000/- [preferably ‘B. Com’[in accounts matter.
|Appointment /| per month
contractual
3. |Computer 1 Contractual |Consolidated Rs.] B.Tech/MCA |1 year experience
Programmer 12000/- per
month

Applications in the enclosed format duly filled in alongwith attested copies of
certificate/testimonials of educational and other qualification, experience certificate, date of birth
certificate and recent passport size photographs, all duly attested by a Gazetted Officer, should reach
to the office of the Project Director (ATMA), Directorate of Agriculture, Haddo, Port Blair on or
before 25.03.2013. The interview of the eligible candidates based on the documents submitted will be
conducted in the chamber of Secretary (Agri.), Secretariat, A & N Administration on 30.03.2013. No
TA/ DA will be provided to the candidates for appearing in the interview. The candidates selected in

the interview will have to work in throughout Andaman & Nicobar Islands.

Sd/-
Project Director (ATMA)/
Director of Agriculture



APPLICATION FORTHEPOSTOF ......cccovveeiiiiiinnnnn... IN THE AGRICULTURAL TECHNOLOGY
MANAGEMENT AGENCY (ATMA), ANDAMAN & NICOBAR ISLANDS. PORT BLAIR
Passport
Photograph

1. Name of the candidate (in Block letters)

2. Father’s / Husband name

3. Date of Birth (Attested copies of proof
certificate should be attached)

4. Educational ~ Qualifications  (Attested
copies of certificate should be attached):

5. Categories of local certificate

6. Details of Experience (if any)

7. Address for communication

8. Permanent Address

9. Phone Number (Landline) :

(Mobile) :
10. | Other information (if any)

Certified that the information furnished above are true to the best of my knowledge and I undertake
that my candidature, will be liable to cancelled, incase of any of the information if are/is found to be

false.

Place:
Dated:

Signature of the candidate

Document to be attached with the application:

1.
2.

Attested copies of Mark sheets and certificate in support of educational qualifications.
Experience certificate(S) Specifying Nature & Period of Experience.

General Information:

1.

2.

While attending the interview for the post, the applicant should ensure that he/she fulfils the
eligibility and other norms.

Interested candidate shall be ready to work in remote/hard areas and may have to travel to
remote/hard area as required.

No accommodation facility will be provided to the selected candidate. Leave rules will be
applicable as per the rules for contract appointment.

For the posts at Sl. No. 1, 2 & 3 the appointment will be purely on contractual basis which is
likely to be extended on mutual consent and this does not confer any right/privilege for
regular appointment or continuity of service.

No DA/TA shall be applicable for appearing in the interview. Candidates are required to make
the travel arrangement at their own cost.
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